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Let’s pick 4 areas

• Life Expectancy
• Health
• Injustice
• Employment

• 12 Facts that Prove Black Lives 
Don’t Matter in Britain – Byline
Times

https://bylinetimes.com/2020/06/08/black-lives-dont-matter-in-britain/


Life Expectancy

In its 2017 report, Public Health 
Outcomes Framework: Health 
Equity Report, Public Health 
England found that men living 
in the most deprived areas had

9.2 years

less life expectancy than those 
from the least deprived. 

Women had their life 
expectancy reduced by 7.1 
years.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/733093/PHOF_Health_Equity_Report.pdf


Mental Health

Black people are more 
than 

three times 

more likely to be 
detained under the 
Mental Health Act.

https://www.ethnicity-facts-figures.service.gov.uk/


Injustice

Back people serve prison 
sentences which are 

50% longer

than those for white people. In 
2017, the average length of 
sentence for a young black adult 
was 

28 months, 

compared to 19 months for a 
young white adult.

Young black defendants are twice 
as likely to be denied bail.



Employment

In 2018, black people had the 
highest unemployment rate of 
any ethnicity at 
9% – more than twice the white 
population at 4%. 
Data from the Office for 
National Statistics shows that, in 
2018, 
only 66.9% of the black 
population was employed, 
versus 76.4% of the white 
population.



Jobs in Sport -
Football

About 25% of players in 
the Premier League and 
Football League are 
Black.

Based on current figures, 
what % of managers in 
the top four divisions are 
Black? 

6.5% 6 people out of 92 
clubs 



SLOGANISMS



Personal

• Deal with discomfort and push forward
• Seek to understand other’s experiences
• Believe your black, AME colleagues
• Will make mistakes, that’s ok

Organisation
• Identify harm - impact on your people
• Measure, Record and Display the data
• Get specific about internal/external actions
• Be accountable 
• Build capacity and commit 
• Assess systems, norms and policies 

Allyship in Action



Turning 
Conversation to Action In your breakout groups:

1. Is there a desire to see change in 
your organisation or profession?

2. What can we effectively do to 
accelerate change within our 
organisations or profession?



Change the Race Ratio

The Confederation of British Industry (CBI) today launched its 'Change 
the Race Ratio' campaign to increase racial and ethnic participation in 
British businesses. Working alongside companies including Aviva, 
Brunswick, Deloitte and Microsoft, the CBI is calling for businesses to set 
and publish clear targets for greater racial and ethnic diversity at the 
Board, Executive (ExCo) and ExCo minus one. Companies are invited to 
become signatories to Change the Race Ratio, which will launch officially 
at the end of this month.

As signatories to the campaign, companies make the following four 
Commitments to Change:

1st October 2020

Lord Karan Bilimoria, President of the Confederation of British Industry 
(CBI)



1. Increase racial and ethnic diversity 
among Board members: 
take action to set targets to achieve

• FTSE 100 – At least one 
racially and ethnically 
diverse Board member 
by end 2021.

• FTSE 250 – At least one 
racially and ethnically 
diverse Board member 
by 2024



2. Increase racial and ethnic diversity in 
senior leadership

• Take action at ExCo and ExCo
minus one to set clear and 
stretching targets and publish 
them within 12 months of making 
this commitment.

• In addition, establish a separate 
target for black participation at 
both levels.



3. Be transparent on actions

• Publish a clear action 
plan to achieve the 
targets and share 
progress in the Annual 
Report or on the 
company website.

• In addition, disclose 
ethnicity pay gaps by 
2022, at the latest.



4. Create an inclusive culture in which talent 
from all diversities can thrive

• focusing on recruitment and talent 
development processes to drive a 
more diverse pipeline

• data collection and analysis

• fostering safe, open and transparent 
dialogue, with mentoring, support and 
sponsorship

• And working with a more diverse set of 
suppliers and partners, including 
minority owned businesses.



The silence of the 
good people is more 
DANGEROUS than 
the BRUTALITY of the 
bad people












