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Neurodivergent people (autistic people and those with other neurodifferences
like ADHD or dyslexia) can experience challenges at work related to:

O stigma (65%)

O sensory issues (53%)

O timing (52%)

O communication (38%)*

As a colleague or manager, here's how you can help...

If you realise
someone is
struggling, see if
you can help to
remove barriers
that are holding
them back

Be understanding
if a neurodivergent
colleague is struggling
with environmental
factors like harsh
lighting, temperature

or noise Try to make

communication
clear and
unambiguous

Allow some flexibility
with deadlines and try
to avoid last-minute
schedule changes

Demonstrate

an accepting
and inclusive FIND OUT

attitude

Small changes to make your working
environment more neuroinclusive can
benefit everyone, making for happier
and more productive feams.
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